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Gig Economy
Gig means "work for a specific time." Gig economy is a free market system where organizations contract independent workers for temporary positions. Organizations are embracing gig economy due to its flexibility. Digitalization has made work more comfortable since a person can work from anywhere and this means that independent contractors and freelancers can select temporary jobs from organization across the nation or world (Manyika, Lund, Bughin, Robinson, Mischke, & Mahajan, 2016). Again, employers can choose the best from a large pool.
Moreover, today, people keep on shifting from job to job. Gig economy gives room for employees to work in different organizations since there is no permanent job. Moreover, in gig economy, a person can work in various organizations at the same time. The benefits of gig economy are that an organization can save on office space, resources as they employ temporarily, and focus on training (Friedman, 2014). Again, the organization will receive the best services from experts who might be expensive to maintain as staff. Gig economy provides freelancers with a work-life balance which is difficult in a permanent job scenario. Again, gig economy offers an opportunity for independent workers to select jobs that they want; unlike in permanent employment where a person may be forced in a position which he or she does not wish to work. 
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